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AGREEMENT 


THIS AGREEMENT, made this __tiny or_, 1998, between tbe 

TOWNSHIP OP LONG BEACH, hereinafter referred to as "TOWNSHIP” or "EMPLOYEE,” mid the 
POLICEMEN ”S BENEVOLENT ASSOC!ATION, INC,, LOCAL 175, hereinafter teferred to 05 'T.B.A/* 


WITNESSETH? 


WHEREAS, the pnitles have can led on collective bargaining for the purpose of developing a contract covering 
wages, hours of work and other conditions of employment; 

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, the parties 
hereto agree as follows: 


ARTICLE 1 


RECOGNITIO N 


lire Employer hereby recognises the Policemen’s Benevolent Association, Inc., Local 175 as the exclus ve 
representative Tor ail Patrolmen in Its Police Department In Long Beach Township, New Jersey, but excluding 
the Chief of Police, Captain, Lieutenants and Sergeants. 


ARTICLE U 

GRIEVANCE lTlOCfcDUKE 


Section L 

To provide for lire expeditious mid mutually satisfactory settlement 0 r grievances ■rising with respect to the 
Inlet pi elation or application of this Agt cement only, the following procedures shall be followed. 

Elen I An officer will, a gtlevance shall Hist discuss the mallet with Ills hnntedlale 
supervisor, either directly or through the I’.D.A.’s designated teptesentollve, for Ihe purpose or resolving Ihe 
matter informally. 

Sten 2 If Ihe aggrieved patly Is not satisfied with the disposition oTIils gtlevance at Step I, 

or If no decision lias been tendeted within live (5) working days alter presentation or that grievance al Step I, 

h or she V levance with Ihe Chief or Police or In his or absence, a represents five designs ed 

vtl e Cl iet o Police A meeting ott lire written grievance si,all be held within live (5) working daya or Ihe 

fi l m o e ' lu g.levlcc betwee,, the Chief of Police or designated representative and the aggr e d 
a tv I I e Chief of Police the,eon shall tender a decision In writing within five (5) working days alter lire 
holding or such meeting. I he g, levance shall be filed within fifiee., (15) working days or tire aggrieved patly s 

Step I complaint. 

Slet? 3 If the nggt leved party is not satisfied with tire disposition of tils grievance 81 ste P 2 * 
„ r If no written deSrnsbeer, fenced lv.,1 five (5, wo,king days site; tire t»—| - 
at Sten 2 the matter may be tested by Ihe P.B.A., by Its designated representative, to Ire Bona ot 
Conmdsslonets. A meeting on lire grievance shall be held between the P.O .A. and tlIre Bm«d of 
Commissioners at which meeting the parties may be represented. Sa d meeting^sImlI ol_be Ire d piab y 

unless tire parties so agree hr writing, lire Board of Commissioners shal !'J ( f 0 ) work h g 

fifieerr (15) working days orthc dale of the meeting. Ihe grievance shall be filed within twenty (2U) wonting 

days of tbe filing of tbe Step 2 gt levance. 
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Step 4. In the even! tlinl the aggrieved person Is not sells lied will, the decision ofthe Boa.d 
of Commissioners tilreggrleved person or lire l-.U.A., U I he r B.A. on .1. or he, bel,elf determines th.t the 
grievance is meritorious, Inis mteen (15) colendnr days In which lo lequesl arbitration. 


A. 

13. 


C. 

D. 


ihc Arbitrator shall be selected In accordance with the rules and regulations or 
the American Arbitration Association or I’.B.R.C. . 

the Arbitrator’s decision shall be hi writing and shall be Issued not later than 
thirty (30) calendar days alter the close of the Arbitration Hearing. re 
decision strait set rot lit the Arbitrator’s finding or Tact, rensons and conclusions 

mi the Issue or Issues subinltted. , . , , 

the costs oT the services or the Arbitrator shall be boine by the 'oshig potly. 
Ail other expenses incidental to and arising out onhe Arbitration shall be pal 
by the party Incurring It. „ 

1 he decision of the Arbitrator shall be binding on all P 0tOe3 - . su b»»IUed 
A grievance affecting a group of employees under Article I may be submit ed 
by the I’.D.A. on behatr of sold named group at Step 3 or the grlevm 

procedure. 


Sec tion 2. 

srssaisraffl'sitfyttsa 

Department. 

Section 3. 

, « i i t within thirty (30) days Horn the date or occurrence ofthe ractsthnt 

^ irirrxi-^ ^ be d " ined ' v,,lve ' , by 

the party and the I’.U.A. 

Section 4, 

Any employee may be represented el nil1 stages or lire p'{ J eV ^ UC ^|"” C 'f t '"', b f oyEe |, no , represented by the 
^A. SeVflT XtiVh presentand stele I,s views nt Ml sieges ollhe grleverree procedure. 

Section 5. 

.. hol be 5 „biect lo lire grleverree procedure herein contained but shell be subject 

Disciplinary proceedings shall not oe sr J 6 

to Department of Personnel statutes and regulations. 


article ill 

tviirMitF.trs lilullis 


I here shell be no discrimination,, hjler leience ^.dlvllyln the P. U A TheV.BA or ort/of Us 

employees represenled by the I*. BA be “ taxmen be,si,Ip. Neill,er lire Employer nor the P.B.A. slmll 

x=“ r.at* .- — 
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Section 2, 


A. Co llectiv e Rights; The Township hereby agrees Umt every Police Department employee of Ihe 
Township shall have the tight freely to organize, Join and support the P.B.A, and Its alltiintes or otliet Police 
frateinal organizations ami their nllillates lor tire purpose of engaging lit collective negotiations Tor mutual aid 

and protection. . 

B. Just cau se Provis ion: No member shall be discharged, disciplined, reprimanded, reduced in rank or 
compensation, or deprived of any professional advantage or given an adverse evaluation of his or her 
professional service without just cause. Airy luembef of the Department against whom a disciplinary 
proceeding is lo be brought shall be notified in willing of tire charges to be levied. 

C. Requir ed Meetings or Hearings: Whenever any melubet Is requited to appear before the Township 
governing body concerning any matter which could adversely affect tire continuation of that member In his or 
her office, position or employment or the salary or any Increments pertaining thcicto, then lie or she shall be 
given prior written notice of the reasons for such meeting or Interview and shall be entitled to have a PBA 
Union Representative present lo advise the employee and represent lire employee during such meeting or 

Interview should he or sire so desire. .... . » . » 

D. Criticism of Pa trolmen: Any questions or criticism prior to filing written charges, by a supervisor 
administrator, Township Commissioner, or any person, of a patrolman or Ids inelhodo ogy shaU ^ «dej 
confidence and not in Hie presence or oilier paUotmen, or al pttbllc gnUierlngs or (lie town. Alt complaints sliall 
be brouglii promptly to Hie attention of Hie pabolmeli so ns lo allow the patrolmen the opportunity to respond 

E 'record ofAccuinuliilcd I hue: The Township shall ttiolttlnlil n ntortUdy record or all leave lime 
accmoidaledlweach ollicer rcpiesenled by (lie I’BA. This record shall be made available to Uie olltcer al Ids 
or her retpiesl and shall Include a record or accumulated sick lime, vacation time, personal time, turd any other 

lT«SSuiS:' IiC l Employe, will notify the employee ot any soiled,, lingdelink (day. 

owed), no Inter Ilian Minch i <d Ilia! year or lire employee shall not be liable rot ' '»J «*"»• u ”' aU ° 

requirement will not apply lo any employee who receives a change of nsslgnnienl pursuant lo their request. 


ARTICLE IV 

MANAGEMENTTUGIITB 

the PBA tecogtil 7 .es that there aie ccitaln functions, responsibilities and nianngentenl lights e * c ' us ' ve, T 
etved lo theliiiplovcr. All of U» rights, power and authority possessed by he Employer pr or to d» 
signing or this Agreement me retained exclusively by tire Employer subject to such limitations as ore 

specifically provided in this Agreement only. 

The use ot lire work schedule shall not he construed as 9 waiver ot the Employer to decide on the "sitin’* or all 
patrolmen It is agreed that decisions on shins ore solely reserved to tire Employer. 

Agreement. 

ARTICLE V 

I’lr.ltSHNNEL Ml .EH & LEGAL All), 

the Employer will piovlde legal aid lo all personnel 

- 5 ... 

adverse to tire member. 

which is kept by the Police Department of tong Bench fowitslup. 
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Unsubstantiated or unfounded complaints, or any Information In regard thereto, shall not become a part or an 
otTicer’s onicini personnel Hie. Only complaints that necessitate an Internal Investigation shall be maintained 
in n separate tile under the direction or the Personnel Officer and shall be subject to the same constraints or 
review as set forth above. 


ARTICLE VI 

UKTENTION OF BENEFITS & ADlRl lONAb BENEFITS 

Except ns otherwise provided herein, nil benefits which employees have heretofore enjoyed and are presently 
enjoying shall be maintained and continued by the Township during Hie term of this agreement. 

II Is specially understood tl.nt (lie exclusive representative herein wnlvcs none or lls slnlolory rlgl.ls, 
especially those container! In NJJLA, «:I3A-5.I si SSL The Employer agrees to grant, pursuant ° WJA 
11:26C-4 the necessary lime otr with pay lo the Pteslde.it and one o her delegate toottemlauySale o 
National Convention or lire NJ.P.D.A. and one day per month with Ihe prior approval or the Chleror Police, or 
deslgrree, to conduct I'.ll.A, business. 

•I ll- Fimilover I'urthei aoiees that hr Ihe event the employees named Ciller, Captain, Lieutenant, and Sergeants 
addmmr^Uta Tor members oHIre Police beparhnent over and above the benefit, pert,hdng 
"X employees herein slated, those additional benetils shall be added to and at.loma Ically become a pari or 
tins conn ad and shall be to lire benefit of tire employees who are a parly lo this continct. 


ARTICLE VU 

o tr A UjJES ft AtlENCV SIlOP PROVISIONS 

t he Tmvmhin will deduct Ihe monthly I'.B.A. dues ftom each employee who famishes to the Township a 
statement showing horn whom the dues were collected and the amounts thereof 

this provision. 


article V til 


VACATION TilVite 


The Township's vacation plan lb, members of the Police Depattmenl governed by Ibis agreement shall be set 

(or Ih as 1 ,C "ing «'e ,l, st year 0 r service, one day far each htonlli of completed service. 

B. Alter otre year, Illleen (15) days. 

C. A Her tin ce year s, sixteen (16) days. 

D. ABer six years, seventeen (17) days. 

E. After nine years, eighteen (18) days. 

F. After twelve years, nineteen (19) days. 

O. After filieen years, twenty (20) days. 

!1. After elghleerr years, twenty-two (22) days. 

!. After twenty years, twenty-four (24) days. 


The annual vacation 
part-time employees 


allowance far all employees shall be determined as of January l" of any year, 
shall teceive vacation credit allowance oil a proportionate basis. 


Permanent 
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Employees may cany Ifieii earned vacation Horn the year before Into the following year. Such earned vacation 
may not be carried for more than one year. 


PEAK TIME SCHEDULING: It Is recognized that the smuttier months of employment are ^ me 

oFlhe^‘1 ovviisiiip. During this period, vacations shall be scheduled with the approval ofthe Cider of Police, or 
designee, and the employee's Immediate supervisor In such a fashion so Hint the Department shall have 
sufficient personnel available to perform Its functions. Police Olllcers shall be entitled to take a tstlnltnunt of 
one (I) vacation day In July and a minimum or one (I) vacation day In August, provided It Is authorized by lire 

Chief of Police or designee. 


AUTlCLErx 
I’ltnsoNAbDAYs 

Each employee Ml be eligible lor Tour 0) days personal leave, which tuny be used for persoiiol business, 
will, the permission or their Immedlale supervisor. Personal lenve lime sbnll nol be accumulated bom year lo 

year. 

A,, employee shell notify ll.el. supervisor nol less limn four (4) bouts before Ids or her scheduled shin^of lltelr 
request lo ulllln personal leave lime. If lire shin Is nol short any member, I >« errve Ml be 
err nlovee requests personal leave lime with less than Tour (4) hours advance notice. It may be granted by Ure 
Chief oTPolice or designee, Coplain, Lleulermnl, or Sergeant If Use slrlll Is not short any member, l ire 
approval or denial or such requested leave with short police shall be at the sole dlscreUon or the Superior 
Officer lo whom lire request may be made. However, all best eltorls shall be made by the Chief of I olice or 
designee, Captain, or Lieutenant lo accommodate such late request. 

If .he Employee makes the request Tor lire personal day leave forty-eight (48) hours before line shin Is to begin 
lire,, lire supervisor shall obtain a replacement In advance and the leave will not be denied unless and 
emergency situation exists. The Chief ofl’ollce, or designee, shall make llte determination of wltal constitutes 

an "emergency situation." 

No more than one personal day per sldn on first come first served basis sbnll be petmllled, unless approved by 
the Chief of Police or designee. 


ARTICLE X 


B. 


SICK LEAVE 

Sick leave shall accumulate at .be tale of one and one-quarter 0 *> *»» P" ""mneltlm 

will/oddttional'fifieen- (15) days ctcdlled lo the employee at the beginning of end, successive calendar 
prior to the planned retirement date or eligibility dale ofthe following. 


2 . 


Intent to retire or not. , , , 

Choice of terminal sick leave or payment for unused sick time. 


making this payment until the next calendar year. 
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C Upon retirement, police olliceis shall be paid Tor sixty percent (60%) or all unused sick leave which they 
have accumulated, lire maximum amount paid to an olliccr lor unused sick leave shall be the equivalent 
of five (5) months’ pay, if accumulated, nt the time or telltement, rounded up to the next $100. Unused 
sick time slmll be pnkt within sixty (60) days or retirement, unless muUmlly agreed upon by both the 

tctiiee nut! the Township to defer or expedite payment. r. ,r 

D Alteinntively, n letiice mny opt to tnke tcunlnnl leave In lieu oflhe payment described in Section C. ttso, 
he or she mny take time equal to sixty percent (60%) or unused accumulated sick days, but In no event 
shall exceed live (5) calendar months. • Compensation during this time shall be nt tegular base pay 

including and holiday pay and longevity. „ , , ,, 

B Work loss due to hr|u. y or illness possibly ar Islng out or the course or employnrerr shall not be chargeable 

to sick leave until and unless the employee’s Workers* Compensation claim Is denied, 
r. ir a member Is disabled hr the performance or their duly* he/she shall receive toll pay until he returns to 
duly or until he is retired or placed on a permanent disability statul 
o Maternity Leave: Female olticers shall be entitled Id utilize the sick lenve and /of disability leave provided 
in Section A. of this aillcle In connecllon with any Illness, Injury or disability arising Horn pregnancy, 
including the pe.lod „r disability following the blilh oM fcl.llrl, Al a minimum a Female onicer sha be 
entitled to utilise the disability leave provided by FLsA for the period It) weeks prior to the due da e (>r 
the birth or a child, and for the six weeks following the birth of the child. Such disability leave shedl no 
be available to an ollicer lor lire normal erne or an lillbnt; though sick leaver as^luvlde'l ^ 

be available for the caie or an h.raut due to llness. Sick leave shall also be ava able to Ml »He ma fo 
olliceis for the care or fondly members, resulting Trolil the pregnancy, Including the birth or a child In II e 
same manner ns such sick leave would be available to an olflcer Tor the eare of any other Immediate 

family member. 

isms 

<°o n"ontc^r’, -a,lability for duty and 

Ihe nature or Hint duty . Immediate member or their Family. An 

» olliceis may use sick time ns set forth 1 ' A s|rousc , c |,lld. step-child, parent, spoilses 

- 3£..»......i. 'v(E:ri£ r “ 

and support, dire Chiefof Police or designee must approve any exceptions lo (Ills provision. 


ARTICLE XI 

II F.UF.AVEMENT LEAVE 


assi-.....«•. o. *>....— 

granddaughter, grandson, grandmother or grandrntlier. 

Bereavement .cave oFoue (., day per death of a niece or nephew of. he employee o, hi, or her spouse shall be 
granted. 
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Such bereavement lenve Is with pny am! !s not chntgenble ngdlnst vacation, personal or sick leave lime. Where 
common disaster lesulls In the death of more than one such relative within Ibity-clght (48) hours, no more than 
ten (10) days bereavement leave shall be granted. 


Section 2. 

A. An employee whose spouse or child dies Is to be given an additional lllleen (15) days bereavement lenve 
be Tore he or she must repoit back to duty, winch time shall not be deducted from employees vacation, 
personal or sick days. 

B. In the event of the death or n member of an employee’s family while said employee Is on vacation or 
holiday leave, said employee shall be entitled lo flmeral leave as It Is authorized by this Agicement and 
such leave shall not prejudice an employee’s vacation rights granted by this Agreement. The employe?, in 
mutual agreement with Hie Chief or Police or designee, in slich cases, shall be requited to reschedule his or 

her unused vacation time In the some calendar year. . 

C Exceptions to these time limitations may be mode by the Chief of Police, or designee, upon lime y 
notification by the Officer when the deceased is buried in another state and the officer will be unable to 
tetui'll for duty and adhere to the time limitations stated hr paragraph A and 13 above. 


ARTICLE Xll 


ESTATE BENEFIT 


The Township agrees u. he lespnnsihle lor the cost of nil burial expenses for nn ollicer who Is killed In (he line 
of duty to a maximum of $ I U.dUU. 


In lire event or (he death »r nn employee, whether on or olT duly, Iris or her survivors will be paid Tor lire 
employee’s vacation days, personal days, compensatory time, holidays, salary nrrd semrtree pay etc, Ihete 
will be no pro-rating. Iltls payment shall be paid lo the employee’s survivor (s) within thirty (30) days, but In 
no even! later Ilian slxly (00) days liom lire dale oftlre death of lire employee. 


ARTICLE Xlil 

iiNironMs 

The present unUbnas supply policy ofllre lownshtp shall he as follows. . ,,, , r 

A. Uniformed officers shall be provided their un tarns and Mjiuherl ''tulpmei.l, "'''f 

establishments designated by the Police Department. 


ARTICLE XIV 

MEDICAL BENEFITS AND EXAMINATIONS 

Each employee shall be entitled la a medical ..ration by the medical officer; employed by lire Employer 

once a yea? such examlnalloa lo Include x-rays and blood tests. A copy or the medical report ftolrl he 
physician shall be delivered lo each member. Any medical reports Ural ate provided to the Township 
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result oHIiis or any other medical examination shall be strictly confidential and viewed only on « kiow 

basis. 


The Township recognises that police officers, ns a result of the nature oT their duties, are subject to physical 
and emotional demands, which frequently cause medical problems. Accordingly, heart attacks, strokes, 
coronary problems and nervous disorders are considered Job-telnled Injuries for tire purpose of Workers 
Compensation claims and oilier medical benefits. 


St Is further understood (tm( Iran olficer is injured on Iris or her way to work or on returning horn work, such 
injury will be considered job related for the purposes of Workers* Compensation medical benefits. 


lire Township agrees to provide a dental plan equivalent to what Is currently provided by Direct Dental Blue 
Cross/Blue Shield; an eyeglass plan and n $1.00 prescription plan equivalent to what Is current y provided by 
Benecard Services, Inc., to all employees. This coverage, along with the New Jersey State Health Benelds 
Program shall be provided to lire employee by the Township and continue to be provided o the ^rployee by 
the Township upon the employee's retirement at twenty-live (25) years ol service at no additional cost to the 

employee. 


AKTICLEXV 


qjLLFCE INCENTIVE WUUHAM 

l ire Township agrees Hint Hie amount nml <|tinllly or any employee's education olteil tleleimines (he vnlue or 
his or her cool,lb.Mlou ,o (he eonrrmmi.y nml the degree ohprollclency with which he or she jierfoinia I Is or 
her duties. I„ order to provide no Incentive lo encourage lire employees lo achieve 1 " ,'r 

education the t ownship agices that each employee who receives academic credit for study In an Institution or 
collegiate’ level which offers a college curriculum leading lo or ^creditable Wwnrd«nd “if^college 
baccalaureate or associate degree In law enforcement or other related mtMm sha I 
Incentive prog, am compensntlnn nt the mte or SI0.00 per credit per annum nsinddllloi.nl wJMmM' ?“ c 
A dditional compensation will be paid only for credits up to and Including the 

additional college Incentive piugtam compensation shall be added to and become pail ® , y 

salary, commencing the pay peilod next following pi eduction ol evidence or p.oor 0 r completion or said 

credits or degree. 

Associate Degree or Gd credits-$640,00 

Baccalaureate Degree or 128 credits.$1,280.00 

The Township shall allow the otlicers to attend college otTduly end will fond both tuition and book foes 

it - 

the expenses paid by the Township for the officer" college credits. 

Upon graduation and the awarding of a degree, tire college Incentive program m.mpensatlon Ml£"*Jj** 

is; ass* - - 

related etui iculuni. 

AIUICLE XVI 

IIICIIF.lt CLASSIFICATION I’AY AUJUSTME ttL 

In the event an employee is assigned to per form In a classification higher Him lids> orr her title, dre otte* r shell 
receive 110% or his or her salary for the tune spent In the higher classlflcntlo * ^ , .« 

required to work In a lower job classlllcatlon titan Iris or her regular lllle, no adjustment shall be made lo 

officer’s regular pay. , 
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ARTICLE XVII 


HOLIDAYS 

The following list of days shall constitute the paid holiday schedule for the ieim of this Agreement: 

1. New Yens’s Uny 

2. Mnitin Luther King Uny 

3. Uncolu’s Uhthdny 
d. Washington's Uhthdny 

5. Oood Friday 

6. ISaslei Sunday 

7. Memorial Uny 

Holiday pay shall be at time and one-hnlr rale. The Township and the l\B.A. ngsee to recognise as holidays 
such additional days ns shall be designated for all employees of the lownship of Long Ueach as set Forth lit the 
appiopiinte oidinnuce or tesolutlon adopted by the 1 owiisldp for such put pose. 

Employees or the Police Uepmtmenl shall receive lime olf (compensatory time) In n mntiiter commensurate 
with other lownship employees for regular working days wherein the Township offices closed Tor olher 
Township employees. 

A Per the completion of twenty-one (21) years or credited service (ns recorded with the Police and Fire Pension 
System), nil ofliceis will leccive 88% of the holiday pay added to their base pay in lleU or the Individual 
holiday pay. (M paid holidays would be 88% of 21 days pay) 


8. Independence Day 

9. Labor Uny 

10. Columbus bay 

11. Veterans Uny 

12. Election Uny 

13. Thanksgiving Day 
M. Christmas Day 


au news xvm 

nouns uf work and uVeuiMM 

The guidelines Id. the work schedule (8 hunt shills; 5 days on 2 days offlor lh.ee (3) weeks followed by ■i 
days on 2 days oil) as presently constituted and loco.pointed hereinshall be maintained [« '>« > lfc «J. U ™ 
agreement. Overtime shall be paid hr accordance with lire law In SUclr case mode and provided, he officer, 
shall be paid time and otic-half of annual sntnry wlreit required lo perlbim duties which lake lime In excess or 
the normal work schedule or lor work performed In excess of their regular scheduled work me.nlll 
accordance whit lire law In such case made and provided. Pa d overtime shal be paid for egu ar dudes as well 
as Tor range, classes and meetings, but shall not be paid when Hie officer s n tegu ar!y sclieduled I abibig 
programs oulside the limits or Long Dead. Township. Such over tine shall be not less lh.ll two '»«* P" 
range session, class, or meellug. Time spent Tor such training shall be compelled by '' “ e t_ 

coinpensatory lime off. An ollicer will not be required lo attend a departmental meeting, tenge, classes, e . 
when the meeting Is on the same day as the of licet s scheduled day off. 

Overtime shall be paid lo each ollicer by separate check on the payday next following the 

the overtime pay was accrued. At the option of the ollicer, coinpensatory t me off In lieu ” , 

taken, ff compensatory time olf Is taken It shall be at the same rate as overtime (lime and one-hall) as per (he 

Garcia ELSA Act. 

Overtime walk, when necessary, shall lust be offered lo tegular members of Hie Police Depnilmeiil on ah 
equitable and rolnling basis, commencing ivtlh senior patrolmen. 

Iran employee Is called for rvck lor an emergency situation or to cover for another employee who Is absent, 
said employee shall receive a guarantee or not less thni, Tour (d) hours work, notwithstanding the- feet lha e 
actual work pe, Ibimed may be less than p.ovlded by Hits guarantee. Tills minimum shall not apply lo overtime 
worked at either end of n regularly scheduled shift. 
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Whe.e the wo. k schedule Is ,e.|,ihed to be changed or o.nemled ns the need may at sc, the work schedule, shall 
not be changed no. tnndlltcd wllho.il loity-tlve (H5) dnys ndvnnce notice In willing to a I members or the 
denn.tn.enl. the guidelines to. the wo.k schedule or the cut tent wolk schedule ns set foilli may be c'nuged 
Immediately In cases of c.ncgcncy In nccoidnnce will. New Jetsey Slntutes nn.l the New Je.sey Adinlnlstintlve 

Code. 


AUTICL1S XIX 


I.ONUEVIIY 

Pnch employee lemcsented by this coni, net shall be pnld In addition to and together will, his annual base salary 
as listed In Atllcle XXI l.eieol, additional compensation based upon the length of Ills or her services tlx d 
and determined according to the following schedule: 

% ADDER TO HASE SALAjVE 


YEARS OF SERVICB -_--- 

Upon the completion oT 3 years 
Each year thereafter an additional 
Until completion of 9 years 
At the commencement or tire ! 5 1 * year of service 
At the commencement of the 2U !, ‘ year of service 

cSmnceon thf 

addition to the employee’s base salary. 


2% 

!% 

8 % 

9% 

10% 


ARTICLE XX 
sjiirr differential 

,. . r „ r . , hm wol g |, my create a hardship Tor (he employee and that the 

The Township iecogmr.es the rnct thatsI in y ^ , nss)g „ e( | | 0 «,|s agreemeill we.e 

.. 

2 ni shift (1500 hi9 to 2300 Ins) - 3% 

3 "* shift (2300 Ins to 0700 Ins) - 5% 

Men,be,s of the Detective Division shall be entilled to a 2% shin dltreren.lal regardless of the actual hours 
worked. 

"rcenl" 15«-t"'‘ ^.e Cl.tl" orTor" of/eslsne: -^1^tl« sU.n ioTk 

record. 


I! 



ARTICLE XXi 


GRADES 


GUicers Hired before January 1. 1994 


PROVISIONAL.-.Until graduation Rom the Police Academy 

PROBATIONARY.12 Months in service niter graduation form the Police Academy 

3"* CLASS.- Commencing l” day, I3" 1 month through 2d"' mouth In service alter Academy 

2 , " , CLASS. Commencing \* day, 25 th month through 36 f!l month In service alter Academy 

l 5f CLASS. Commencing I” day, 37 ,h month through 48 ,h month In service aRer Academy 

1” CLASS A.Commencing I” day, 49 ,h monllt hi service alter Academy 


O lllcers Miied alter January I. 1994 


PROVISIONAL — 
PROBATIONARY 

4"' CLASS--. 

3"* CLASS.—- 

2"* CLASS- 

rCLASS- 

1” CLASS A—. 


—Until graduation Rom the Police Academy 

— 12 months hr service alter graduation Rom the Police Academy 
—Commencing l” day, 13* urolith through 2d* month In service alter Academy 
—Commencing i” day, 25 ,! ’ irtoiith through 3G ,h month In service aRer Academy 
—Commencing I”day, 37 ,t ' inoiitli through 48 th mouth hr service aRer Academy 
—Commencing I** day, 49 1 ’’ month through 60 ,h month In service aner Academy 

- Commencing P* day, 61*’ lnolrilt 111 setvlce after Academy 


ARTICLE XXU 

SALARIES 

Snlniies for employees are based on 2080 hours per year 


_GRADE 

Ptl. P' Class A 
Ptl. P* Class 
Ptl. 2 w1 Class 
Ptl. }'* Class 
Ptl. 4' 1, Class 
Probationary 
Provisional 


l /i/1998 
$52,093.25 
$48,911.23 
$45,411.52 
$42,503.28 
$36,677.41 
$30,853.62 
. $26,908.75 


i niim 

$54,437.45 

$51,112.24 

$47,455.04 

$44,415.93 

$38,327.89 

$32,242.04 

$28,119.64 
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ARTICLE XXIII 


SAVINGS CLAUSE 

In die event that any Federal or State legislation or government regulation, including the Internal Revenue 
Service, or Court decision causes invalidation of any article or section of this Agreement, all oilier articles and 
sections not so invalidated shall remain in full force and efTecl, and the parties shall comply and renegotiate 
concerning any such invalidated provisions. 


, ARTICLE XXIV 

DURATION 

This Agreement shall be in full force and effect as of January 1, 1998 and shall remain in effect until December 
31, 1999. If either party desires to change Uiis Agreement, it shall notify the other party in writing at least 
thirty (30) days before die expiration of this Agreement of the proposed changes and their desire to terminate 
this Agreement. If notice is not given as herein stated, Uiis Agreement shall automatically be renewed for 
another year. 

The parties agree that litis contract is for the years 1998 lluough 1999 and all lerms and conditions recited 
herein are retroactive to January 1, 1998. 



aVrn C. Lyotw^uUton^tLAgi 
Long Beapft'Township Police 
P.B'AJ^ocal 175 








